Position Opening
Title:

Energy Technical Specialist

Employer:
Indiana Community Action Association, a small not-for-profit corporation 

located in the Northwest part of downtown Indianapolis, Indiana

Requirements:
· Maintain a drug-free workplace subject to random drug testing

· Maintain a valid Indiana driver’s license

· Ability to analyze the space and water heating needs of a residential building and communicate your findings effectively

· Ability to analyze the pressure boundary and thermal boundary needs of a residential building and communicate your findings effectively

· Ability to recognize current and potential health and safety issues related to proposed building retrofits

· Available to travel throughout Indiana on a regular basis
Tasks:


· Provide on-site technical assistance for local Community Action Agency  field technicians in the Indiana Weatherization Assistance Program

· Create and provide classroom training experience consistent with on-site technical assistance 
· Respond to email and phone inquiries regarding technical issues

· Accomplish goals and timelines according to the INCAA training plan
Background Familiarity With:

· Building design, construction and residential energy efficiency
· Air sealing diagnostics and retrofits and insulation retrofits
· Mold Awareness and Lead Safe Work Practices

· Indiana Department of Health Lead Inspector and Risk Assessor Licensing
· Building Performance Institute Certification in the areas of Building Analyst, Building Technician and Heating Technician
· Testo and Bacharach combustion analyzers

· Minneapolis blower doors and digital pressure differential manometers

· Flir and Fluke infrared imagers

Supervision:
None
Pay Level:
Negotiable depending upon experience and resources available

Time Frame: 
Hope to have a candidate selected and on the payroll by January 12, 2009

Submissions:
Send resumes to Steve Nall, Training Team Leader at snall@incap.org 
To learn more about the Indiana Community Action Association, visit our web site at www.incap.org 
